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Statement of Intent
At Bell Day Pre-school, we treat each individual as a person in their own right, with equal rights and responsibilities, whether adult or child.

We are committed to providing equality of opportunity and anti-discriminatory practice for all staff, children and families according to their individual needs.

Discrimination, harassment or victimisation on the grounds of the protected characteristics defined in the Equality Act 2010 will not be tolerated. These protected characteristics are:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation

Inclusion and equality form part of every employee’s role and responsibilities.

Any concerns that this policy is not being upheld must be reported to Emma La Roche at the earliest opportunity. All concerns will be investigated promptly and, where appropriate, managed under the Pre-school’s Disciplinary Procedure.

Legal Framework
This policy is based on the following legislation and statutory guidance:
· Equality Act 2010
· Children and Families Act 2014
· Special Educational Needs and Disability Regulations 2014
· SEND Code of Practice (2015)
· Childcare Act 2006
· Children Act 2004
· Worker Protection (Amendment of Equality Act 2010) Act 2023
· Data Protection Act 2018
· EYFS Statutory Framework 2024

Our Commitment
The Pre-school is committed to:
· Recruiting, selecting, training and promoting individuals based on merit and occupational competence.
· Providing a working environment free from bullying, harassment (including sexual harassment), victimisation and unlawful discrimination.
· Taking reasonable steps to prevent sexual harassment, including harassment by third parties (as required under the Worker Protection Act 2023).
· Providing childcare places, wherever reasonably practicable, for children with special educational needs and/or disabilities (SEND).
· Making reasonable adjustments to remove barriers for children and staff with disabilities.
· Appointing a named SENCO in accordance with the EYFS and SEND Code of Practice.
· Promoting positive, non-stereotypical images through resources, activities and language.
· Regularly reviewing inclusive practice to ensure effectiveness and compliance.
· Embedding inclusion throughout the Pre-school environment and curriculum.
· Protecting personal data in accordance with Data Protection legislation.

Gender Reassignment and Inclusion
We recognise and respect individuals who are undergoing, have undergone, or propose to undergo gender reassignment, as protected under the Equality Act 2010.
The Pre-school will:
· Treat all individuals with dignity and respect.
· Respect chosen names and pronouns.
· Handle all information sensitively and confidentially.
· Seek specialist HR or legal advice where appropriate to ensure compliance and best practice.

Admissions and Service Provision
The Pre-school operates an inclusive admissions policy and is accessible to children and families from the local and wider community.
We strive to ensure services are accessible, relevant and responsive to diverse needs, making reasonable adjustments wherever possible.
We will not refuse admission on discriminatory grounds.

Recruitment and Employment
All recruitment, promotion and redundancy processes are conducted fairly, objectively and without discrimination.
We ensure:
· Shortlisting is completed by more than one person where possible.
· Advertisements are inclusive and non-stereotypical.
· Equal opportunities monitoring forms are separated from selection decisions.
· All candidates are asked consistent, role-related questions.
· Health-related questions before job offer are limited to lawful exceptions under the Equality Act 2010.
· Successful applicants are subject to safer recruitment procedures in line with EYFS requirements.
We ensure staff have the health and physical capacity to undertake their role safely, in line with EYFS safeguarding and welfare requirements. Health enquiries are lawful, relevant and proportionate.

Staff Responsibilities
All staff must:
· Uphold this policy.
· Challenge discriminatory language or behaviour.
· Promote inclusion and diversity.
· Participate in regular equality, diversity and inclusion (EDI) training.
· Report incidents in line with the Pre-school’s reporting procedures.
The Pre-school maintains a zero-tolerance approach to discrimination and harassment, including sexual harassment.
We demonstrate “reasonable steps” compliance by:
· Providing regular training.
· Carrying out risk assessments.
· Maintaining clear reporting procedures.
· Monitoring workplace culture.
· Acting promptly on concerns.

Training
All new staff receive induction training including this policy.
Equality, diversity and inclusion training is provided regularly and at least annually.
Training includes:
· Understanding protected characteristics.
· Preventing harassment and sexual harassment.
· Recognising unconscious bias.
· Promoting inclusive practice within early years education.

Early Learning and the EYFS
We follow the EYFS Statutory Framework 2024 and promote positive attitudes to diversity and difference.
We ensure:
· Each child has a named Key Person.
· Planning reflects children’s individual learning and developmental needs.
· Resources reflect diverse communities.
· Stereotypes and discriminatory language are actively challenged.
· Children develop empathy and emotional understanding.
· SEND children receive appropriate support and early intervention.
· Children with English as an Additional Language (EAL) are fully supported.
· Medical, dietary, religious and cultural needs are respected.

Partnership with Parents
Information about the Pre-school and children’s development is shared in accessible formats, including written, verbal and translated communication where necessary.
Meetings are arranged flexibly to maximise parental involvement.
Parents are encouraged to contribute ideas and feedback about Pre-school practice.
We work in partnership with families to promote equality, challenge discrimination and support inclusive values.
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